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ANNOUNCEMENT

SUBJECT: Office of Personnel Management (OPM) Review

The Office of Personnel Management (OPM) plans to conduct a review of human resources management at
the Center on February 9-13, 2004. This review is a regular part of OPM’s responsibility for ensuring that
Federal agencies properly exercise their delegated personnel management responsibilities in accordance with

merit systems principles (http:/ohr.gsfc.nasa.gov/ethics/merit.htm) and Federal laws and regulations.
Goddard is one of six NASA Centers OPM will be visiting this FY.

OPM’s review will focus on those human resources authorities that sustain the three key drivers of human
capital management: talent, results-oriented performance culture, and leadership and knowledge
management. While on site, they would like to obtain information through group interviews with managers,
supervisors, and employees about services received for OHR such as training, delegated examining,
_recruiting, staffing, awards, and performance. You may be selected as part of a sample of the Goddard

/K\workforce to participate in a group interview.

Your cooperation, if called upon, during OPM’s visit is appreciated. If you have any questions regarding
OPM’s visit, contact Janine Dolinka of the Office of Human Resources at extension 6-3094.

S

Thomas J. Paprocki
Acting Director of Human Resources
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